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GENERAL DATA CONCERNING MIGRANTS AND NATIONAL LABOUR MARKET 

 

 

Statistical data  

 

Population of Sweden 

Sweden's population has increased steadily since the first census was taken in the middle of 

the 1700s. At that time the population of Sweden was 1.8 million. In 1800 the population had 

reached 2.3 million, and by 1900 it had more than doubled at 5.1 million. By end of 2016 the 

population had increased to 10 million. 

 

 
 

A somewhat changed population structure is expected in the future. The largest change is that 

the population will have another age composition. The share of older persons is expected to 

increase. 19 percent of the population in 2011 was age 65 or older. At the end of the forecast 

period 25 percent of the population is expected to be in this age group. In 2011 children and 

young people aged 0–19 comprised 23 percent of the population. This proportion is expected 

to remain at around the same level even in the future. Even though the number of people in the 

actively working population (aged 20–64) will increase somewhat, the proportion of these 

people in the population will decrease somewhat. 

 

In recent decades, the increased share of foreign born persons is another change in the 

composition in the population. In 1960, 4 percent of the population was born abroad. The 

corresponding figure in 2015 was 15 percent. According to the forecast, this percentage is 

expected to increase somewhat in the next few years, but will later stabilise at a level around 

18 percent. 
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Concerning migration, it is assumed that immigration will be greater than emigration during 

the entire forecast period. Net migration is largest at the beginning of the forecast period. This 

is a result of the assumption about a continued significant immigration in the next few years. 

This is largely due to the assessment by the Swedish Migration Board about increased 

immigration of refugees and family members. In the next few years net migration is expected 

to amount to between 50 000 and 60 000 per year. A level of roughly 17 000 is expected in the 

long term. This will be the net result of an immigration of around 85 000 and an emigration of 

around 68 000. 

 

 
 

 

In 2016 the number of inhabitant born outside Sweden was almost 1.5 million which is 15 

percent of population. Half of these people were born in Europe, 30 percent in Asia and 9 

percent in Africa. The most common country of origin were Syria with 11 percent followed by 

Iraq and Finland.  
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Employment and unemployment among immigrants in Sweden  

 

Employment 

The issue of unemployment among immigrants in Sweden dates back a few decades. There has 

been a rapid trend of migration to Sweden during the last 50 years1. After the Second World 

War, from 1950 to 1970, immigrants coming to Sweden as a labour force were mostly from 

Nordic countries. However, after 1970, migration reasons changed from labour demand to 

family ties and refugees.  

 

                                                        
1 Hammarstedt, M. (2001). Immigrant self-employment in Sweden – its variation and some possible 
determinants. Entrepreneurship & Regional Development, 13(2), 147-161. 
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This second wave of immigrants provided an excessive supply to Swedish labour market2. The 

employment situation in Sweden was in good condition until 1970s: both native Swedes and 

immigrants enjoyed full employment3. Research shows that during that period, the employment 

level among immigrants was even higher than among native born unfortunately, starting from 

1980s, a large amount of immigrants could not get access to the labour market in Sweden4  

 

Educational background 

 

Generally it is a slightly higher percentage of women than men who are highly educated and 

that is also the case for the Group foreign born in large 2 level of education differs between 

different groups of foreign-born women, there country of birth play a role. The proportion of 

women at the age of 30 had post-secondary education was 26% among those born in Africa, 

while the same proportion was 43 percent for those born in Asian countries, and 46 percent for 

those born in South America. 

 

It should be noted that the educational background varies depending on country of birth, where 

the greatest proportion of persons with only compulsory schooling can be found among people 

from Africa, Asia, European countries outside the EU as well as other Nordic countries5. 

. 

                                                        
2 Sördersten, B. (2004). Globalization and the Welfare State. Hampshire, GB: Palgrave Macmillan. 
3 ibid 
4 The Swedish Integration Board. (2005).Statistics Report 2004- Statistical follow up of Integration Report 
2003. Retrieved 2007-03-10, 
5 SCB, 2016 
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It is also of interest to mention that the number of foreign born women with only compulsory 

education has increased among those arrived after 2010. Also the number of illiterate women 

has increased. 

 

 

In which areas of employment do migrants in your country find occupation? 

 

Situation of foreign born women on Swedish labour market 

 

A high level of employment is crucial not only for the individual but also for society at large. 

For the individual means work an opportunity to supply and the power to control their own 

lives, but also a sense of belonging. At the societal level is a high employment rate is one of the 

foundations of the Swedish welfare State as a prerequisite for being able to provide for those 

who for various reasons cannot work. For persons who immigrated to Sweden can work, and 

thus the ability to supply, be a decisive factor for integration into the Swedish society. 

 

Research has long shown that foreign born have more difficulty to enter the labour market, and 

to a lesser extent have skilled occupations, compared with native born. Foreign born women 

and women of foreign origin encounter in many respects dual thresholds on the labour market. 

In 2014, the employment rate among foreign-born women 59%, which is lower compared to 

both foreign-born men (68%) and natives (77 and 80%)6.  Women born outside Europe have 

the lowest employment rate: fewer than half were employed in 2014. Overseas born women, 

particularly people who immigrated from the Middle East and North Africa, also has a 

                                                        
6 16-64 år, AKU. 
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comparatively weaker position in the labour market and belongs to the considerably lower grade 

so-called main labour force than women born in Sweden or Europe7. 

 

There are a number of different explanatory models for the lower employment rate among 

foreign-born women and women with a foreign background. On a general level, it is part of the 

individual's own qualifications and characteristics, such as education or language skills, and 

partly about the unfavourable structure of the labour market. 

 

Various conditions on the Swedish labour market precludes foreign born and persons with 

foreign background. One factor that is recurring in the research is the importance of social 

networks for recruitment. Available works is conveyed largely through personal contacts, 

something that disadvantages mainly foreign born, and especially newly arrived8.  

 

A further reason why the foreign born and persons with foreign background are disadvantaged 

in the labour market is ethnic discrimination. Explanations of ethnic discrimination is usually 

divided into two types; preference based and statistical. Preference based discrimination based 

on the fact that the employer has a preference for a certain ethnic group, not necessarily related 

to the individual's labour productivity. 

 

This kind of discrimination can be carried out as an unaware action. Statistical discrimination, 

however, means that employers make assumptions about the individual's qualifications and 

productivity based on either existing statistics, or stereotypical images of, for example, the 

"migrants". Employer's discrimination has been demonstrated in a variety of research studies 

and through experiments that show that people with foreign-sounding names have a lower 

chance of getting an interview and/or being recruited than people with Swedish names. 

 

Occupational pattern  

Much of the growth in immigration to Sweden occurred during an economically turbulent 

period. During the early 1990s, Sweden experienced the worst financial crisis of any developed 

country since the Great Depression, and unemployment was almost 10 percent from 1993 to 

19979.  Following a host of economic reforms, including changes to the banking system and 

new policies to improve incentives to work, Sweden established a strong economic footing by 

the late 1990s. Between 1997 and 2007, Swedes improved their employment rates by 7 

percentage points. Employment growth then slowed following the onset of the global 

economic crisis and recession, but overall employment rates did not decline, and Sweden’s 

recovery from the 2008 crisis has been robust. 

 

                                                        
7 SOU 2015:69. 
8 Carlsson M och Rooth D-O (2007), Etnisk diskriminering på svensk arbetsmarknad – resultat från ett fältexperiment, Ekonomisk Debatt, vol. 35, 

nr 3, s. 55-68. 

9 OECD, Jobs for Immigrants (Vol. 1): Labour Market Integration in Australia, Denmark, Germany and Sweden (Paris: 

OECD, 2007), 
www.oecd.org/els/mig/jobsforimmigrantsvol1labourmarketintegrationinaustraliadenmarkgermanyandsweden.ht
m. 
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The initial labour market outcomes of different cohorts of immigrants reflect these 

fluctuating economic conditions. The 1993-97 cohort entered into especially adverse 

conditions, as did the 2008-2014 cohort 20 years later, following the onset of the global 

economic downturn. By contrast, cohorts that arrived in the intervening period were much 

more likely to find work upon arrival. 

 

Regardless of initial conditions, each cohort improved its position significantly over time. The 

employment rates of the 1993-97 cohort grew by 38 percentage points over 14 years, although 

they remained well below the level for natives. Unlike natives, the 1993-97 cohort saw its 

employment rates dip slightly with the onset of the recession. 

 

While temporary and unskilled work can be an important stepping stone for new arrivals while 

they acquire receiving-country human capital (such as language skills, knowledge of the local 

labour market, and personal and professional networks), the dualism of Sweden’s labour 

market has raised concerns that some workers will become trapped in temporary contracts. 

The barriers immigrants face in entering permanent positions may also contribute to stagnant 

wages, precarious and short-term contracts, or getting stuck in low-skilled work. 

 

 

 

Occupational Distribution among foreign born women 201510 

Occupation Percent in Occupation 

Armed Forces 0.0 

Managers 2.3 

Professionals 14.7 

Technicians and Associates 10.2 

Clerical Support Workers 6.6 

Service and Sales Workers 29.1 

Agriculture, Forestry, and 

Fisheries 0.7 

Craft and Related Trades 6.6 

Plant and Machine Operators 10.7 

Elementary Occupations 19.2 

 

 

 

If we study the employment patterns closer in we find that foreign-born are over-represented 

in industry sectors such as hotels and restaurants and rental real estate and travel services. At 

the same time, foreign born are clearly under-represented in industry sectors such as 

agriculture, Electricity & heating, financial and insurance services and construction. 

                                                        
10 SCB 2016 
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10 occupations where foreign born are over and under represented 

 

 

 

 

Integration policies to support foreign born women into labour market in Sweden  

 

Institutional changes towards integration policies were made in 1980, as the adapted solution 

for new wave of immigrants coming to Sweden from mid 1970s and onwards 11 . The 

immigration board practiced the integration policy, which allowed refugees to enrol in specific 

training program before entering the labour market. As a negative impact from the new rule, 

the training program increased the waiting period for refugees to enter the labour market. Even 

though studies showed that it was of great importance for immigrants to get job contacts as 

soon as possible, Sweden did not act accordingly. Another integration method was demographic 

allocation, which was to spread the refugees over the country to different locations. The 

objective of this policy was to integrate immigrants more into the Swedish society and give 

them a better chance to learn Swedish language. The result of this policy had bad impacts on 

                                                        
11 Sördersten, B. (2004). Globalization and the Welfare State. Hampshire, GB: Palgrave Macmillan 
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job opportunities for immigrants since they were placed based on the availability of 

accommodation rather than their employment perspective12. During this time, other labour 

market policy programs were carried out. Even though these programs encouraged immigrant 

integration into the labour market - they did not focus on the appropriate immigrant groups. As 

an example, immigrants from the Middle East, who experienced great difficulty in finding 

work, were rarely included in the active labour market programmes provided. However, 

Bosnian immigrants were to a larger extent, given access to these programmes.’ As a result of 

this, “the present cost of poor labour market integration of immigrants is at least SEK 30 billion 

per year. In present time, there is still ‘a very low employment and very high unemployment, 

especially for immigrants born outside Europe. One alternative to unemployment is to become 

self-employed. It is highly possible that self-employment will lead to lower unemployment 

among immigrants. The statistics report issued by Swedish Integration Board in 2014 showed 

a growing trend of self-employment among unemployed immigrants in Sweden. According to 

Swedish Integration Board, there is a strong link between unemployment and self-employment 

in Sweden. Further on, research discovered that the self-employment rates of many groups were 

higher than those of native Swedes. Therefore, it would be valuable to understand the 

philosophy of immigrants’ entrepreneurial business entry decision in Sweden13. 

 

The majority of researchers use very similar factors to explain immigrant motivation to enter 

self-employment. Due to this fact it is reasonable to assume that these motivational factors are 

appropriate for considering in this thesis and will help to fulfil its purpose. The motivational 

factors considered in this thesis are as follows: 

a) Negative/Push factors: 

i. Blocked mobility (includes discrimination, unemployment, age, unfamiliar 

language) 

ii. Level of education 

iii. Income among immigrants 

b) Positive/ Pull factors: 

i. Business culture values 

ii. Desire for independence and autonomy 

iii. Financial betterment 

iv. Opportunity recognition 

 

 

Stakeholders facilitating entrance to labour market for immigrant women 

 

Labour market policy is a responsibility of State, in which the employment agency is a key 

player. The authority is responsible for labour market policy is implemented in accordance with 

the objectives and guidelines that Parliament and the Government establishes, inter alia, by 

providing job search assistance in job search, guidance as well as various types of labour market 

policy programmes. The programs are usually general in nature where a possible guideline to 

                                                        
12 Lemaître, G. (2007, February 21). The Integration of Immigrants into the Labour Market: the Case of 
Sweden. Retrieved 2007-03-10, 
13 The Swedish Integration Board. .Statistics Report 2014- Statistical follow up of Integration Report 2010.  
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the programs in the first place is based on the needs of job seekers. Some programs can 

accommodate efforts specifically aimed at new immigrants, such as workplace introduction and 

various types of preparatory courses. The employment service has no programs or interventions 

that specifically caters to foreign born women or women with a foreign background. The 

Agency, however, has the ability to procure additional actors at local and regional level, which 

sometimes provides businesses with foreign born women as a target group. 

 

Even municipalities organising and conducting employment-related measures. Their business 

does not fall under the State's or other operators ' missions, and therefore should be 

complementary to the employment service's efforts. Local government action is mainly directed 

at unemployed residents in need of financial assistance for their livelihood. Municipalities are 

responsible for municipal adult education and language training for immigrants. Because these 

efforts are of great importance for the foreign born labour market entry, the municipalities are 

important complementary actor also in employment promotion activities run by another 

operator. 

 

In addition to the regular efforts, there is a plethora of regional and local employment promotion 

which operated in the form of projects. They are often geared toward more distinct audiences, 

in which foreign-born women and women with a foreign background is such an audience. The 

projects are mainly by the employment services, municipalities and non-profit organizations. 

Often the projects co-financed with funds from an EU fund, primarily the Social Fund. 

 

As with labour market policy, economic policy is essentially a State responsibility with the 

Ministry of industry as the main Coordinator. It is primarily the promotion of entrepreneurs and 

business development that is interesting. Central agencies include the Agency for innovation 

systems (Vinnova)14 and the Swedish Agency for economic and regional growth, within the 

framework of the Special Government Commission is funding the temporary measures to 

support entrepreneurship among women, of which a portion is directed towards women with a 

foreign background. The Registration Agency 15  and the FCA 16  are examples of other 

authorities which carry out operations on a smaller scale in these areas. 

 

In addition to these authorities, there are State-owned companies and foundations that work 

with entrepreneurs regionally in Sweden, such as Almi företagspartner AB (Almi) 17 and 

Business Centre18. ALMI provides a wide range of interventions such as counseling and 

lending, and has a presence in 40 locations across the country. The bulk of the Almi's operations 

are not directed against any specific target group, but the company can operate within the 

framework of the activities of special initiatives that specifically caters to women with a foreign 

background. 

 

 

                                                        
14 https://www.vinnova.se/  
15 http://www.bolagsverket.se/  
16 http://www.konkurrensverket.se/  
17 http://www.almi.se/  
18 http://www.nyforetagarcentrum.com/ 

https://www.vinnova.se/
http://www.bolagsverket.se/
http://www.konkurrensverket.se/
http://www.almi.se/
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This can particularly mention the IFS19, a Counseling business area within Almi specifically 

targeted at entrepreneurs with an immigrant background. IFS provides free advice in different 

languages. Business Centre is also present throughout the country with around 2400 partners in 

the form of enterprises, organizations and municipalities. The purpose of the Foundation is to 

promote business creation and entrepreneurship through "free advice to anyone who wants to 

start a business". Those who wish to pursue activities in the social economy can benefit from 

including K-Konsult. K-Konsult is at 25 sites in Sweden and offers free advice to people who 

want to start cooperatives. 

 

Measure to facilitate labour market entry for immigrant women 

 

A majority of the actions identified in this report consists of labour market interventions. A 

total of 54 of the 77 interventions are employment promotion. Almost all labour market oriented 

efforts in reports turns to foreign-born women, mainly new arrivals. Women with a foreign 

background is thus a less common target audience, only ten interventions targeted to this group. 

However, it is common that the measures have multiple audiences simultaneously. Of the 54 

employment-support operations turns 34 measures to several groups of women. Many efforts 

are also addressing other target groups, such as the foreign-born men. A common feature of the 

actions is that they have a significant percentage of foreign born women among its participants. 

 

Labour market interventions has usually a municipal initiator, as is the case in half the measures. 

Ten of the measures have a non-profit provider, while six are run by the State. Five of the 

measures are run by private operators, mainly training providers. Only four of those caught up 

in this report has the employment service as organiser which are fewer than expected. It can be 

explained by the fact that the employment service's mainly working with the target group within 

the framework of the Introduction plan20 and other mainstream labour market programmes. 

When the authority engages in projects they have, according to our experience, also usually 

broader efforts aimed at the unemployed in General. The employment services are, however, 

often as collaborative party, especially in municipal projects where it is often represented in the 

Steering Group. 

 

Successful measures 

 

 

On a general level, the employment support measures can be described according to the 

following five factors:  

a) Specific efforts for up-skilling combined with practice  

                                                        
19 http://www.almi.se/Blekinge/Erbjudanden/IFS-Radgivning/?vv_hit=true  
20 The employment service will establish an introduction plan for newly arrived immigrant in 

collaboration with interested municipalities, authorities, companies and organisations. The plan should 

include activities on a full-time basis. In addition to questions concerning the way to work includes 

provisioning, for example, school, child care, housing, and family and health situation. 

 

http://www.almi.se/Blekinge/Erbjudanden/IFS-Radgivning/?vv_hit=true
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b) Integrated health perspective 

c) Language training combined with basic instruction in other subjects  

d) Woman are involved in their own planning  

 

 

Job-specific up-skilling training 

These training measures are combined with practice aiming to up-skill women. The training 

programs are directed towards a specific profession and combined with internships or 

subsidized employment. The skills stakes can both consist of vocational language teaching as 

well as labour market training. Experiences have shown that these packages shorten the distance 

to labour market. The combination of language training and up-skilling measures together has 

shown to be more effective than if each one was carried out independently. Those responsible 

up-skilling state that the women in such measures express a better understanding for why they 

participate and also show higher motivation then other measures.  

 

Integrated health perspective 

Health problems can make it harder to both seek and be offered a job. Even the motivation to 

make themselves available for work are affected by health. Foreign-born, particularly women, 

are at higher level outside the labour force due to illness. Immigrant women who have a work 

is too sick to a greater extent than both immigrant men and persons born in Sweden21. Several 

activities highlights the importance of having a broad health perspective in employment 

promotion for foreign-born women, with a focus on both physical and mental health. In a 

number of measures, physical exercise a recurring task. “Gemensamma krafter” (Joint effort) 

is an initiative which offer fitness classes exclusively to women one day a week in cooperation 

with “Friskis and svettis” (a national gym organization). The aim is also to break isolation and 

create contact with primarily foreign-born women in disadvantaged neighborhoods. Among 

other initiatives one can mention “open walk groups”. Activities are designed both to strengthen 

the participants ' physical health, as well as to increase their awareness of the importance of 

physical health well-being. A number of activities also offers activities that focused on 

increasing participants ' knowledge about health-related themes, and the Swedish health care 

system at large22.  

 

 

Swedish for Immigrants (SFI) education combined with other subjects 

 

Knowledge of Swedish is a prerequisite for being able to establish itself in the Swedish labour 

market. Even unskilled jobs require some basic knowledge in subjects such as math, social 

studies and computer science. Many new arrivals, especially women, have a limited education 

from their home country and therefore need to build on their skills with language skills and 

basic knowledge. To increase their opportunities to more quickly learn the language and gain 

practical oriented knowledge certain activities have successfully been integrated in SFI. As an 

example studies in SFI was combined with a tailored training with five different themes: 

                                                        
21 SOU 2012:69. 
22 ibid 
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orientation, ICT knowledge, practical social studies, health and parenting. The five themed 

training courses designed to provide women with the skills needed in social and working life 

as well as giving them the opportunity to practically apply and use the knowledge acquired in 

SFI training. 
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ARISE PROJECT CASE STUDIES SCHEME 

 

 

Case studies 1: Erina’s Catering 

 

Title of the 

project / 

Name of the 

woman 

entrepreneur 

Project: Erina’s catering  

 

Name of the woman entrepreneur: Erina  

Lead Body 

In the case of project: Ester foundation  

 

Ester was founded in 2012 by Sofia Altafi, Maria Borelius and 

Kerstin Thulin. Three strong women – all with various backgrounds 

in business, industry, research, and work with relief organizations. 

The aim is to support immigrant women to start own business 

 http://stiftelsenester.se/om-ester/  

Place 

Where the project is running / Where the enterprise operates (city, 

region, give also indicators like number of inhabitants) 

 

Erina’s catering operate in the city of Helsingborg. There is no 

formal metropolitan area, but the municipality of Helsingborg City 

and its neighbouring five municipalities (within Scania) had in 

spring of 2013 a population of 269.489 inhabitants at an area of 

1.353 square kilometres (0.522 square miles), a population density 

of 200 people/km2. This makes Helsingborg the fourth largest 

population area in Sweden. 

Picture 

 
Erina 

 

http://stiftelsenester.se/om-ester/
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Thai Taco 

 

Birthday catering  

 

 

 

 

 

 

 

 

http://www.erinascatering.se/wp-content/uploads/2014/06/10686748_589001391204208_5034160446196338741_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/10686748_589001391204208_5034160446196338741_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/10665943_579786165459064_873121262790764377_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/10665943_579786165459064_873121262790764377_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/1908428_576400682464279_2052500213185452445_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/1908428_576400682464279_2052500213185452445_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/10670031_576400859130928_2694611880239716467_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/10670031_576400859130928_2694611880239716467_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/10686748_589001391204208_5034160446196338741_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/10665943_579786165459064_873121262790764377_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/1908428_576400682464279_2052500213185452445_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/10670031_576400859130928_2694611880239716467_n.png
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Description of 

the activities 

 

10-15 lines 

 

Erina started her catering business based on original Thai recipes 

with herbs and spices imported directly from Thailand. Her company 

marketing itself by highlighting “home-made” Thai food, especially 

for parties, birthdays and meetings. She has a full services approach, 

which means that she carry out from order to  delivery including table 

setting, serving and cleaning afterwards. 

Innovative 

aspect 

Describing in 2-3 sentences why this case study is interesting for the 

ARISE project, what is great about it! 

 

It is very interesting since she also provide study circles where she 

teach Thai cooking. Those customers who uses her services become 

interested in learning Thai cooking. She offer the courses both in 

group or individually. Further, she offers training at customers home.  

Duration 

For an enterprise year of foundation, for the project start / end dates 

 

 

Erina started in October 2014 his company, Roz catering – Thai food 

at your home, in (www.erinascatering.se). She started with catering 

and cooking classes in the homes of customers. She extended 

operations 2015 with four kinds of homemade spice blends. She 

works simultaneously as BSC first in home service later in the 

restaurant. The company has also invested in equipment and paid a 

further training in Bangkok. In september 2016, the company opened 

operations in a mobile restaurant in Ljusekulla outside Helsingborg 

 

 

 

Involved 

actors 

Partners /Supporters of the project 

 

http://www.erinascatering.se/wp-content/uploads/2014/06/10702220_586455481458799_676646053932450567_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/10702220_586455481458799_676646053932450567_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/10702220_586455481458799_676646053932450567_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/10702220_586455481458799_676646053932450567_n.png
http://www.erinascatering.se/wp-content/uploads/2014/06/10702220_586455481458799_676646053932450567_n.png
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The involved actor is Ester Foundation. The foundation is supporting 

immigrant women directly. It is financed by Region Skåne (regional 

authority in Skåne https://www.skane.se/) and tillväxtverket (The 

Swedish Agency for Economic and Regional Growth, 

https://tillvaxtverket.se/english.html) has jointly funded the Esther's 

pilot projects and we work together with our partners of Swedbank 

and the aid organisation Johanniterhjälpen to provide micro-loans 

and financial advice. 

Funding 

Source of funding 

Region Skåne (regional authority in Skåne https://www.skane.se/) 

and tillväxtverket (The Swedish Agency for Economic and Regional 

Growth, https://tillvaxtverket.se/english.html) has jointly funded the 

Esther's pilot projects 

Links and 

documents 
http://www.erinascatering.se/    

 

 

Case studies 2: IamFashionbyMillaK 

 

Title of the 

project / 

Name of the 

woman 

entrepreneur 

Project: IamFashionbyMillaK  

Name of the woman entrepreneur: Jamila 

Lead Body 

Ester was founded in 2012 by Sofia Altafi, Maria Borelius and 

Kerstin Thulin. Three strong women – all with various backgrounds 

in business, industry, research, and work with relief organizations. 

The aim is to support immigrant women to start own business 

 http://stiftelsenester.se/om-ester/ 

Place 
Where the project is running / Where the enterprise operates (city, 

region, give also indicators like number of inhabitants) 

https://www.skane.se/
https://tillvaxtverket.se/english.html
https://www.skane.se/
https://tillvaxtverket.se/english.html
http://www.erinascatering.se/
http://stiftelsenester.se/om-ester/
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Picture 
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Description of 

the activities 

 

10-15 lines 

 

Jamila launched her business in the summer of 2016 in fashion 

design under their own label Milla k. the first collection went on 

sale in the spring of 2017. Milla K sells custom-made clothing for 

women in the classical style. In parallel with her company, she has 

started the economic society ”I Am Fashion” to enhance fashion 

culture in southern Sweden and at the same time, contribute to a 

better integration of fashion interested, sewing knowledgeable 

immigrant women. In the summer of 2016 had his first "I Am 

Fashion” show with a collection of Swedish design students and 

seamstresses from around the world who recently arrived in 

Sweden. 

  

Innovative 

aspect 

The project is interesting, since she build on immigrant women 

working experiences and try to create opportunities based on their 

skills from home country. Further it tries to connect the business with 

Fashion establishment of Sweden.  

I am Fashion's goal is to create a platform as a showcase to market 

the fashion industry in Helsingborg. It is established as a social 

enterprise with the aim to promote individuals with fashion and 

textile education and focus on unemployed immigrant women with 

sewing experience from their home countries. The idea behind I Am 

Fashion is to strengthen cooperation between Swedes and 

immigrants as well as to create new paths to employment and work 

experience for both groups. 

Duration 
For an enterprise year of foundation, for the project start / end dates 
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The project started 2016 and expanding 

Involved 

actors 

 

The involved actor is Ester Foundation. The foundation is supporting 

immigrant women directly. It is financed by Region Skåne (regional 

authority in Skåne https://www.skane.se/) and tillväxtverket (The 

Swedish Agency for Economic and Regional Growth, 

https://tillvaxtverket.se/english.html) has jointly funded the Esther's 

pilot projects and we work together with our partners of Swedbank 

and the aid organisation Johanniterhjälpen to provide micro-loans 

and financial advice. 

Funding 

Source of funding 

Region Skåne (regional authority in Skåne https://www.skane.se/) 

and tillväxtverket (The Swedish Agency for Economic and Regional 

Growth, https://tillvaxtverket.se/english.html) has jointly funded the 

Esther's pilot projects 

Links and 

documents 

Web site and other links useful to have additional information on the 

case study. 

https://www.facebook.com/IamFashionbyMillaK/  

 

 

Case studies 3: Yalla Trappan  

 

Title of the 

project / 

Name of the 

woman 

entrepreneur 

Title of the project: Yalla Trappan (Yalla staircase) 

Name of the woman entrepreneur: It  is social enterprise run in the area of 

Rosengård in the city of Malmö 

Lead Body Municipality of Malmö ( www.malmo.se) and ABF ( www.abf.se) 

Place 

Malmö is the capital and largest city of the Swedish county of Scania. 

Malmö is the third largest city in Sweden, after Stockholm and 

Gothenburg, and the fifth largest city in Scandinavia, with a population of 

above 300,000. The Malmö Metropolitan Region is home to 700,000 

people, and the Öresund Region, which includes Malmö, is home to 3.9 

million people. 

 

The project was carried out in Rosengård which is a residential area 

located centrally in Malmö, neighbouring the former city district Centrum. 

During last 20 years it has been  a destination for immigrants, 86% of the 

population have foreign background 

Picture 

Include a picture of the entrepreneur / activity 

 

Catering services 

https://www.skane.se/
https://tillvaxtverket.se/english.html
https://www.skane.se/
https://tillvaxtverket.se/english.html
https://www.facebook.com/IamFashionbyMillaK/
http://www.malmo.se/
http://www.abf.se/
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Cleaning services 

 
 

Textile production 

 

Description 

of the 

activities 

 

What started out in as a project dependent on financial support from the 

European Social Fund, the City of Malmö and ABF Malmö, has evolved into 

a self-contained social enterprise. 

Yalla Trappan now employs 15 women in its three commercial branches: 

café and catering, a cleaning and conference service and a sewing and design 

studio. Furthermore, it enables labor market introduction for newly arrived 

immigrant women by providing internship opportunities.     

Innovative 

aspect 

Yalla, has evolved into a self-contained social enterprise utilizing the 

knowledge and capabilities of its co-workers to run an innovative business 

characterized by a strong focus on social sustainability. Among several 

inspiring collaborations, Yalla Trappan has established a partnership with 

IKEA. 
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Mera Yalla i Skåne is a project financed by The Social Investment Fund in 

Region Skåne and ABF Malmö aiming to spread Yalla Trappans’ successful 

working methods to other municipalities in the region of Skåne. The project 

is expected to result in a growth of knowledge in social enterprising and to 

facilitate the establishment of new work integration social enterprises 

inspired by Yalla Trappan. 

 

Yallas Ambassadörer - medarbetare inspirerar och informerar om 

socialt företagande is financed by the European Social Fund. Connected to 

Mera Yalla i Skåne, it allows for a number of Yalla Trappans' co-workers, 

who made the journey from social exclusion and unemployment to 

becoming active citizens taking part in society and working life themselves, 

to spread their knowledge of social enterprising. 

Duration 

It started as an ESF project “Step by step towards work” during 2006-2007 

and continued as another ESF project “Women entrepreneurship during 

2007. The third project “Staircase” was carried out 2008-2010. In May 2010, 

the activity was transformed to a social enterprise and still running.   

Involved 

actors 

 

Municipality of Malmö ( www.malmo.se) and ABF ( www.abf.se) 

Funding European Social Funds and municipal budget 

Links and 

documents 
http://www.yallatrappan.se/   

 

 

 

BUSINESS CLIMATE FOR ESTABLISHMENT FOR MIGRANT / MIGRANT 

ENTERPRISES 

 

 

Give numbers of self-employed migrants and their enterprises 

 

 

Entrepreneurship tends to be lower among young people and among some groups of foreign-

born women.  The proportion of foreign-born women who runs and owns the company is 

lower than the corresponding figures for home births to people, even if we compare with the 

Group of foreign-born men who engaged in commercial activity23. Among foreign-born 

women are above all people born in North America, other EU countries, the Pacific and the 

former Soviet Union who runs the company. 

                                                        
23 Rapport 2014:4. Välkommen in? Utrikes födda kvinnor på den svenska arbetsmarknaden och som företagare. Länsstyrelsen Stockholm 

http://www.malmo.se/
http://www.abf.se/
http://www.yallatrappan.se/
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Female entrepreneurs with an immigrant background have on average lower wages than 

domestic-born persons engaged in trade or business. This is to some extent linked to foreign 

born people more often drives the company focused on traditional low income professions 

such as restaurant business.  

 

 

 

 
 

Existing businesses of migrants in the area of Uppsala 

 

 

Statistics show a slightly increased share of self-employed in the various immigrant groups and 

for native Swedes during the period 2010-2015. For male immigrants from European countries, 

the share of start-up during the same period virtually unchanged. For male overseas immigrants, 

however, the picture is quite different. In particular, there is a substantial increase in the 

proportion of self-employed among male immigrants from countries like Iran, Iraq, Syria and 

Lebanon. From 2010 to 2015, a doubling of the proportion of self-employed among women 

from these groups. For example, the proportion of entrepreneurs among men from Iran 

increased from 4.5% in 2010 to 10 per cent in 2015 and among men from Syria from 10.4% in 

2010 to 18.3% in 2015. Even among male immigrants from Ethiopia increased the proportion 

of entrepreneurs significantly, however, from a very low level, while the proportion of 

entrepreneurs from Turkey remained largely unchanged but at a high level. 

 

 

If, instead, we look at the development of the share of entrepreneurs among immigrant women 

we find a moderate increase among European immigrants. The development of women from 

overseas countries similar to the one we observed for men from the respective countries. The 

proportion of self-employed among women from overseas doubled (and in some cases more 

than doubled) in the period. The increase, however, is made from very low levels24.  

                                                        
24 SCB 2016  

Number of start-up by immigrant women in Sweden 
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So one can say that self-employment is a popular occupation line among immigrants living in 

Uppsala. However East African women are observed to be particularly absent with this regard. 

This thesis aims to investigate how East African women perceive self-employment in a bid to 

understand why few of them are entrepreneurs in Uppsala. To this effect, the thesis questions 

whether East African women experience any barriers with regards to getting self-employed in 

Uppsala. The working of gender and ethnicity in shaping self-employment perceptions among 

these women is also questioned. 

 

 
 

 

Existing local competitions in order to evaluate profitability and chances of success 
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Competition in those sectors which many immigrants, especially foreign born women start their 

enterprises is very high. In sectors such as restaurant, catering, domestic services, cleaning, 

there is an oversupply.  Since 2010, the government has introduced a program “Profit control”. 

The main aim of the program is to prevent oversupply in order to increase sustainability of new 

start-up. Of course the program cover only enterprises seeking financial support from agencies 

supporting start-ups. However, the program does not affect start-ups not seeking those support.  

The result of oversupply has been mainly in establishment of grocery shops, restaurant and 

cleaning branches. Most of these enterprises finish with bankruptcy within in average 2 years.  

 

.. 

 

National, regional, local existing support services for entrepreneurs or business incubators 

 

In Sweden there are several agencies helping and providing different services such as: 

Verksamt.se. For those who run or want to start a business,  

1. Bolagsverket (the Swedish Companies Registration Office),  

2. Skatteverket (the Swedish Tax Agency)  

3. Tillväxtverket (the Swedish Agency for Economic and Regional Growth)  

 

4. Verksamhet. Organize start-a-business-days, help to create a business plan, and register 

business www.verksamt.se 

5. ALMI Företagspartner (ALMI Business Partner). Helps those with plans to start a 

business, or those who have just started a business. They also provide financial support. 

www.almi.se  

6. IFS Rådgivningscentrum (IFS). Particularly helps those who weren’t born in Sweden 

to start businesses. Free advice in various languages. Several advice centres 

throughout the country. www.ifs.a.se ,  

7. NyföretagarCentrum (the Enterprise Agency). Free advice and help. Behind 

Nyföretagarcentrum is a broad, local network of people and businesses, offering 

expert support http://www.nyforetagarcentrum.com/  

 

National, regional, local existing support services for entrepreneurs or business incubators 

(counselling, training...) 

As above 

National, regional, local support services / financial support services particularly addressed 

to women and/or migrants (if any) 

As above 

 

 

 

 

 

http://www.verksamt.se/
http://www.almi.se/
http://www.ifs.a.se/
http://www.nyforetagarcentrum.com/
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PRECONDITIONS FOR BUSINESS ESTABLISHMENT FOR MIGRANTS 

 

Legal conditions  

 

The following steps has to be taken in order to establish a business in Sweden 

 

1. Get permission: Certain types of businesses in Sweden require a permit to 

operate. www.verksamheten.se  of the various trades, professions and businesses that 

require permits, as well as contact details for the bodies that issue them. (see below) 

2. Register your business. As a sole trader, the enterprise will be identified by one’s 

personal identity number (personnummer) which is allocated to you by the Swedish Tax 

Authority (Skatteverket). The key step in starting as a sole trader is registering for F-

skatt – ‘F tax’ (the ‘F’ stands for företagare – entrepreneur). F-skatt basically means that 

you undertake work as an entrepreneur and not as an employee, so those contracting 

you don’t administer your tax or social security payments – that responsibility is yours. 

3. Protect business name by registering it: This is not an obligatory step but still a wise 

move. It will ensure that no-one else is allowed to operate under the same business name 

in Sweden. One register business name at Bolagsverket (The Agency for company 

registration) http://www.bolagsverket.se/  

4. Bookkeeping: a registered company must have authorised bookkeeping. Usually one 

hire such services 

 

 

 

 

 

Legal conditions regarding special business areas (health/sanitary rules, needed permissions or 

qualifications and related costs) 

 

Certain types of businesses in Sweden require a permit to operate. At www.verksamheten.se 

one can see what type of business require permits as well as contact details for the bodies that 

issue them. As example below shows: 

Business Permit Authorising body  

Drainage business  authorisation Swedish Board of 

Agriculture. 

Animal husbandry 

 

authorisation Country administration 

board 

catering business  a number of different permits Municipality   

hotel or boarding house Permit Police authority 

Retail and warehouse 

 

Several permits  Municipality 

Used goods, second hand Permit Police authority 

 

 

http://www.verksamheten.se/
http://www.bolagsverket.se/
http://www.verksamheten.se/
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Financial preconditions   

 

There are no requirement as such for registering a company in general, however there are some 

requirements depending of type of companies: 

 

Sole trader: Sole trader may be appropriate if you are going to start a business on your own. 

As a sole trader you are personally responsible for all the company's obligations, such as 

liabilities and agreements. 

Limited company: A limited company can be started by one or more individuals. When 

starting a limited company, you must have at least SEK 50,000 in share capital. Personal 

responsibility for the company's debts is in principle limited to the share capital. However, there 

are situations where you personally can be held responsible for unpaid taxes and contributions, 

etc. 

Trading partnership: A trading partnership is an alternative if at least two individuals or legal 

entities wish to start a business together. There is no requirement to invest capital, although the 

partners are personally, jointly and severally liable for the company's debts. 

Economic association: Three people are required in order to start an economic association. An 

economic association must promote the economic interests of its members. This means that the 

members should benefit financially from their participation in the association. 

 

National or regional funding conditions  

 

All the unemployed people in Sweden must be registered at Public Employment Services (AF) 

in order to be eligible for: 

- Social unemployment fee 

- Employment activities (labour market training, internship or start-up support) 

 

However, regarding employment activities, PES is making the decision with regards to type of 

activities. All the activities are paid by PES through governmental budget.  

 

With regards to immigrants with residential permission have to go through a program called 

Introduction Assignment activities. The immigrant and employment officer draw up one’s 

introduction plan, then the immigrant has the right to introduction benefit. An introduction plan 

contains activities that are to support person so he/she can as quickly as possible learn Swedish, 

find work and support herself/himself. The period is 24 months. During these 24 months an 

immigrant can also be covered by start-up programs. 

 

 

 

 



31 
 

 

Local focus groups 
 

 

 

 

Background 
 

The aim of focus group meetings was to better understand the factors and processes behind 

employment of immigrant women in Sweden, in order to shed light on their employability in 

the Swedish labour market, by hearing “straight from the those involved” which in this case is 

the immigrant women themselves, social worker, public employment services, municipal 

integration officers, trainers, intercultural mediators and also employment consultants. The 

conclusions mentioned here are is guided by the experiences, opinions and perceptions of the 

above stakeholders. By shedding light on “views from within” this summary aims to analyse 

personal experiences to highlight trends in the society, which can be helpful in understanding 

the processes and factors that influence labour market integration of immigrant women in 

Sweden, including prerequisite for entrepreneurship. However, this cannot be done in isolation 

as the narratives in this study depict individual paths of immigrant women and are an 

assessment of how they perceive their situation. This report has been therefore complemented 

with the analysis of other factors discussed by Researchers, social workers, trainers, 

intercultural mediators, in order to present a more holistic picture of the situation. 

 

Organisation of the focus groups 
 

Prior to implementation, emails were sent to a greater number of Researchers, social workers, 

trainers, intercultural mediators and immigrant women (Folkuniversitetets network among 

ethnical NGOs). The email was describing ARISE project, the purpose of focus group and how 

it contributed to the project ARISE.  

Regarding Researchers, social workers, trainers, intercultural mediators, there were 8 persons 

who expressed their willingness to participate. Concerning immigrant women, the number of 

women wanted to participate where 8. 

 

An agenda with complementary information was sent to both focus groups. The agenda 

contained a short presentation of ARISE project, presentation of desk research on country report 

and finally a joint discussion on issues to be discussed according to template by Verein 

Multikulturell 

 

Both focus group meeting were carried out on 29 June 2017. The focus group with immigrant 

women was organised from 9-12 and with researchers, social workers, trainers, intercultural 

mediators between 13:30 and 17:00 
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Description of participants 
 

Focus group Immigrant women 

 

The participants were following: 

First Name Country of origin Length of stay in 

Sweden 

Municipality of 

residence 

Zarah Afghanistan 1 years 4 month Älvkarleby (Uppsala 

County) 

Panir Afghanistan 1 years 8 months Älvkarleby (Uppsala 

County) 

Golangiz Afghanistan 1 years 3 months Älvkarleby Uppsala 

County) 

 

Sahra  

Somalia 2 years 9 months Tierp (Uppsala 

County) 

 

Ayan  

Somalia 4 years 6 months Tierp (Uppsala 

County) 

Noura Somalia 5 years 7 months Tierp (Uppsala 

County) 

Afsaneh Iran 6 years 1 month Uppsala (Uppsala 

County) 

Hamideh Iran 1  years 6 month Uppsala (Uppsala 

County) 

 

 

Focus group researchers, social workers, trainers, intercultural mediators, public employment 

services, integration officer at municipalities and job coaches 

 

Name Profession  Organisation Length of experience of 

working with immigrants 

 

Björn Engsten  

Training specialist Folkuniversitetet Västerås (Södermanland 

county) 

 

Thaaer Yassin 

intercultural 

mediators 

Public employment 

services 

Uppsala (Uppsala 

County) 

 

Reza Saadat 

intercultural 

mediators 

Municipality Uppsala (Uppsala 

County) 

 

Helen Blästa 

Job coach Public employment 

services 

Uppsala (Uppsala 

County) 
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Peder Forsberg 

Entrepreneurship 

trainer 

Almi Uppsala (Uppsala 

County) 

 

Mekonen Bereke 

Researcher Uppsala university Uppsala (Uppsala 

County) 

 

Torun schmitz 

Integration officer Folkuniversitetet Uppsala (Uppsala 

County) 

 

Natalia Olsson 

Social worker FFT 

(Entrepreneurship 

support organisation) 

Uppsala (Uppsala 

County) 

 

 

Summary of the focus group Immigrant women 
 

SOCIAL NEEDS /BACKGROUND 
 

Personal capability to carry out self-employment 
 

The participants had different experiences of work in in Sweden. Only half of the hem had had 

a job in their home countries, while others have either been housewives or were too young to 

work, then they moved to Sweden at a young age. At the interview were most of the women 

unemployed and only a few had a job or internship in Sweden. 

Those who had jobs or internships had mostly worked/practiced in service professions as 

bakers, cleaners, and kitchen staff and in trading. The women who had internships had been on 

many different internships without it led to a job. One of the participants said that she had been 

on an internship over an extended period of time and that she wanted to get a job there after 

practice. When practice was over, however, she received no employment because of her lack 

of knowledge of the Swedish language, and because she could not read and write. 

Sahra said that migrant women because of their responsibilities for their children, can't get an 

education or work as much as the men. Some of the participants were single with kids which 

made it difficult for them to enter the labour market. Some participants stated that it was 

important for them to get a job to support themselves and their children. Hamideh said: "I want 

to improve my skills in Swedish and get a permanent job, it would be good for my children." 

 

Some of the participants felt that it is more difficult for women to find a job in Sweden due to 

the fact that women cannot work in the same professions as men. When asked about the 

differences between immigrant women and migrant men's chances of getting a job, discussion 

returned on children's importance with regards to migrant women participation in the labour. 

 

Ayan said, "but I think the men have better chances than men. I think so, I don't know if it's 

true. /.../Because women have many children or young children, they may not fit on the job.” 

What Fatima meant was that women are not "fit for work" because they have small children 

have no time to work. She felt that men from overseas countries often start their own business 

or work of any relative who has their own business, while their wives do not get any work.  
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Some of the participants had passed courses in Swedish language, including SFI (Swedish for 

Immigrant”, while others had passed a few courses in Swedish language. All of the participants 

expressed that good knowledge of the Swedish language is an important factor that affects their 

ability to enter the labour market. Panir said that a good knowledge of the Swedish language is 

important in order to get a job: "They (immigrants) can get a job here, but it is the language 

which is the most important and most difficult." 

Many participants brought up the requirement of a driver’s license as a roadblock in the way to 

job market, speaking at length about how hard it is to go around this hurdle. In their opinion, 

requirement of a driver’s license significantly cuts down their chances of finding a job. The 

process of getting a driver’s license is a long, difficult and expensive path, which most of these 

women have a hard time walking through.  

I am trapped (...) and need money to get a license to get a job to get money. This has been going 

on for so long that I have stopped thinking about jobs that ask for a license. 

 

In summary, the women saw the following barrier for employment and entrepreneurship:  

- Women responsibility for children 

- Lack of prior working experience 

- Lack of adapted service to women (better language training services considering their 

responsibility for child care, ) 

- Extra support needed for women employment and entrepreneurship  

 

Availability of personal support systems (families & friends) 
 

When asked which contacts the participants had with authorities in Sweden, they answered that 

they only had contact with the public employment service. Some of the participants said they 

also had contact with Social services for income support. The participants were asked which 

employment or self-employment have received in order to be integrated into society and labour 

market, majority answered that they had internship and social support by social services. As 

Afsaneh expressed it "they helped us with money for food, accommodation and nothing 

more/.../those helped me not to have a job, and just that simple.../.../it is good that they helped 

us to stay here in ...” 

 

3 of participants are registered in the new support system by public employment services, so 

called “Introduction assignment activities”. According to this reform all newly arrived 

immigrants have to go through certain activities which will lead to employment or self-

employment. These 3 participants were more optimistic concerning their chances to start their 

own business. They already had been informed about different organization supporting 

entrepreneurship in Sweden. Through their services they had carried out study visit to 

companies, met mentors (most with immigrant backgrounds).   

 

These semi-governmental organization had already translated their material and information to 

different immigrant languages, which has facilitated dissemination among different immigrant 

groups.  
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In summary, those immigrant women who have been less than 2 years in Sweden and are 

registered in “Introduction assignment activities” were more exposed to information and 

thereby opportunities than those who have been here more than 3 years. The first group are 

more aware of opportunities with regards to available support and network for employment and 

self-employment. Also it should be mentioned that the translation of information material to 

immigrant languages and usage of mentors with immigrant backgrounds have been of 

importance.  

 

Personal networks for promotion / valuable contacts to the implementation of the business 
idea 
 

Through “Introduction assignment activities”, the participant women with less than 2 year 

residence in Sweden had been in contact with the division of entrepreneurship at public 

employment services. There they informed about following support opportunities for 

implementation of their possible business ideas: 

1. ALMI (ALMI is owned by the State and have 40 offices across the country). 3 of 

participants had already contact with ALMI and participated in workshop about 

business in Sweden and Swedish market. 

 

2. Nyföretagarcentrum (Centre for New Start-Ups). 4 of participants had also contacts with 

Nyföretagarcentrum and received information about different loans and financial 

support for start-up.  

 

Through both of above agencies, the women were aware of existing women business networks 

which support women start-up through mentorship.  

 



36 
 

 

 

How the project could supported their social needs 
 

The participants were asked the question "What should we work on in future projects to promote 

immigrant women's entrepreneurship and social entrepreneurs ' engagement?". Participants ' 

responded with many long suggestions and a great deal of commitment on these issues. Among 

the responses one can mention: 

 Networks  

 Education (more Swedish language and vocational training) 

 Business focus (sales, finance, marketing, etc.)  

 Mentoring  

 

Another issue that gave many exhaustive answers were about what participants felt was 

important to keep in mind for future projects to support women entrepreneurship. Among the 

responses were: 

 Concrete objectives for the project  

 Continuity  
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Summary of the focus group researchers, social workers, trainers, intercultural 
mediators 
 

Personal capability to carry out self-employment 
 

The participant joint view was that foreign-born inhabitants are reluctant to start their own 

business. Language barrier, low skills, lack of support and bureaucratic system are obstacles on 

the way start own company and thereby self-sufficiency. Exceptions are Iranian and Syrians. 

They are more likely to start businesses than other immigrant groups in Sweden in general and 

in Uppsala region in specific. For many Iranian and Syrians, it is clear that the power of his 

own. Many of those who come here carries with it a strong small business culture. It is four 

times more common to Syrian men, among former immigrants, are employed compared with 

native-born Swedes. Among women the ratio two to one, according to participant from ALMI. 

 

With regards to immigrant women, the social worker and university researcher were of the 

opinion that in many cases, an unjust division of labour at home prevent the women to capitalize 

on the available opportunities that exist for them. Child care, cultural pattern but also low 

educational background and lacking working experiences were mentioned as negative factors. 

However, it was stressed that these obstacles are not applicable to all but to different segments 

of immigrant women.  

 

Availability of personal support systems (families & friends) 
 

The job coaches were of the opinion that immigrant women in small municipalities have lesser 

chances to start their own business since there are no possibilities to offer tailor made services 

with regards to job training or language courses. Further, there are not so much network of 

successful immigrants as raw models.  

Public employment services agreed and added that in big municipalities like Uppsala and 

Stockholm there are more resources available to tailor make public services with regards to 

training, networking and other services.  

 

Further there big municipality often combine child care with educational measures while small 

municipalities have less resources for that. 

 

 

Personal networks for promotion / valuable contacts to the implementation of the business 
idea 
 

All the participants focused on the facts that there are several publicly financed organisations 

that support women in general and immigrant women in specific with regards to concealing on 

start-up, networking and also financial support. They mentioned ALMI and Nyföretgarcentrum 

(Centre for New Start-Ups). One improvement measure should be that information on their 

services should be disseminated in a better way.  
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How the project could supported their social needs 
 

Most of participants believe that the most important thing is to make it easier to work legally in 

Sweden. Today, it takes far too long and is too administratively complicated to obtain the 

necessary permits. The issues that the project should focus on whether employment or self-

employment with regards to immigrant women are following aspects according to the 

participants: 

How can migrant women become more employable?  

How can we tailor make our services so immigrant women get the right training and the right 

support?  

How can we inspire future alternative solutions and cooperation among job seekers, training 

coordinator and entrepreneurship promoter agencies? 
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